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MESSAGE FROM CAMPUS CHIEF

Education leads the social transformation. This campus was established with the same proverb in
1990 AD (2045 B.S.). Campus launched faculty of Management in Proficiency Certificate Level
with its establishment. With consideration of the need and demand of the community campus
added faculty of Humanities and Education too. And, it's running M.B.S., & M.A. Sociology,
B.B.S., B.Ed., & B.A. programs.

This institution has been conducting its activities according to its updated bylaws and statutes
that are endorsed by Campus Management Committee. Campus has been conducting various
orientations and trainings to the students to enhance their capacity and develop the wider career
ahead. Additionally, there is Extra Curricular Activities Committee for the physical and mental
enhancement, Employment Cell for the more probabilities of jobs cum job oriented trainings to
the students, Research Management Cell for the academic innovation and development of
research culture, Student Guidance Committee for the proper guidance to the students, Extension
Committee, Construction Unit (Cell under the CMC), Procurement Committee, Public
Information Cell, Campus First Aid Unit being run under the Health and Sanitation Department
etc. with their autonomy in exercise are the key features of campus towards overall prosperity.

Campus has been feeling honor cum challenges / responsibilities as it has been awarded as
Q.A.A. Certified institution. Therefore, campus is trying to launch the Science & Technology
based academic programs (including Information Technology, Travel & Tourism etc.) in order to
fulfill the expectation of community and according to the updated policies of local, provincial
and federal government. Institution has the expectation to lead the academics with the National
and International recognition by producing qualified and jovial manpower for the society.

As the campus is being motivated by University Grants Commission, supported and honored by
the all the levels of government, appraised by community, supported by locals; we are
enthusiastic that this campus will lead in academics by its qualitative assets (Teachers, Staff,
cooperative Students) which will result to the sustainable progress of institution. And, we are
expecting the continuity of supports in the days to come.

Due to the covid 19 global pandemic, Campus is unable to meet all its plans, proposed/ allocated
for this year. Campus is not running as previous since last 10 months. Still, we are hopeful to
overcome all the problems as there is our guardian UGC.

Thank You.

Tara Prasad Parajuli
Campus Chief



Executive Summary

Rammani Multiple Campus is located in Tilottama Municipality ward no-5, Manigram in the between
of Butwal Sub-Metropolitan City and Siddharthanagar Municipality of Rupandehi. Campus has been
running the classes of Masters' Degree in faculty of Management and Humanities. In the same way, it
has been running classes of Bachelor's Degree in Management, Education and Humanities. In the
same way, campus has been running the 'One Year B.Ed.' program in the faculty of Education.
Campus infrastructures are being used by another separate management for the +2 programs of
N.E.B.

The total number of students admitted under the university level programs (Master's and Bachelor's)
during the academic year 2074/075 was 1164, during the academic year 2075/076 was 1267, and
during the academic year 2076/077 was 1464. It shows the increasing trend in Enrollment. 8.85%
increment for the first years 2075/076 and similarly 15.55 % of increment during the year 2076/077 .
During current academic year admission is supposed to be increased by 20% by the effect of Q.A.A.
award. However, Due to covid 19 pandemic, Our Campus couldn't conduct according to the previous
plan nor it could plan anything for the coming year. The analysis of the result during last 3 academic
years show that during the 2074/075 was 223 and the result of 2075/076 was 336 that shows 50.67%
increase in result.

Institution has sent 1 faculty for the M.Phil. during the academic year 2075/076 and has continued for
the academic year 2076/077 too.

The major source of income of the institution is collection of fee from the student that 49.31% of total
income. UGC's grant is 39.92% , Lumbini province's grant is 6 %, in the same way Tilottama
Municipality's grant is 0.05% and other income is 4.72%.

The income of the campus form the fee of students during the fiscal year 2074/075 was 36233170,
during the fiscal year 2075/076 was 264977524 rupees and during the fiscal year 2076/077 was
20202454 rupees In the same way, grants from UGC during the fiscal year 2076/077
was16357862.62,other sources 1931694.52 and from the government was 2479688 rupees. The
expenditure in administration especially in salary 79.07% and construction expenditure is 4954467.98
rupees.

Campus has formed internal audit unit under the CMC led by Bishnu Prasad Panthi in order to
maintain financial utilization and transparency of the institute. In the same way, C.A Rajmani
Bhattarai is the external auditor of the campus for this year.

The applications of campus to the Tribhuvan University for the additional affiliation of B.Sc.
Environment and B.B.A. program couldn't be launched due to the unavailability of affiliations.
Campus has decided to orient towards autonomy. As the campus has acquired QAA award, it has got
more challenges. And, we are hopeful to achieve the success by the hard work of CMC, Campus
Administration, Teachers and its well wishers.
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1.General Background:

This Campus is situated on the western part (i.e. Lumbini province) of Nepal at Rupandehi
District. RMC is about 600 m. west to the Siddhartha Highway in Tilottama municipality ward
no. - 5, Manigram. It is 9 km south from Butwal sub-metropolitan City and 13 km north from
Siddharthanagar (Bhairahawa) municipality.

Rammani Multiple Campus has been producing competent graduates as per the need of the
country since 2045 B.S. The campus was established as a management faculty; gradually it is
gaining prestige as better multiple campus of Nepal .It was established with great effort and
tough exercise of contemporary educationists, social workers, farmers and so on. This
Community based campus has achieved the Q.A.A. ( Quality Assurance Accreditation )
Certificate in Jestha 12, 2076 B.S ( May 26,2019 A.D ).

Besides, RMC is providing bachelor in Management, Education and Humanities. Likewise,
RMC is running master’s degree in Sociology / Anthropology and Management stream.

2.Vision, Mission and Strategic Goals:

The campus has following vision, mission and strategic goals.

2.1 Vision

The campus has the vision to ensure the quality life of the marginalized, promotion of
middle class and other people spontaneously and to maintain the quality of life of the people
through the provision of various types of contemporary subjects, programs and services.

2.2 Mission

The mission of the campus is to produce competent human resources including marginalized
groups and remote areas of Nepal.

2.3 Goals

The goal of institution is to develop itself by producing skilled resources through education,
research and social welfare services. In addition to success in education and profession; campus
aims on developing a vibrant graduate with tolerant, balanced, independent and ethically
motivated quality. And, Campus will fight against the affect of covid 19 pandemic with its all
strengths to maintain the quality.

3. Academic Progress:

The details of academic progress based on enrolment, pass rate, graduate rate, academic
programs and education pedagogy of Rammani Multiple Campus are presented below.
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3.1 Enrolment Trend of the Last Three Years (Program Wise / Level
Wise) Disaggregated by Female and Educationally Disadvantaged
Students are as follows:

ENROLMENT OF B.B.S./B.Ed./B.A.:

B.B.S
Year 1 2nd 3rd 4th
Female | EDJ | TOTAL | Female | EDJ | Total | Female | EDJ | Total | Female | EDJ | Total
2074/075 159 22 252 159 32 230 108 20 164 124 17 159
2075/076 145 23 224 140 21 205 142 20 194 105 10 150
2076/077 187 30 300 137 25 196 122 19 176 110 15 145
B.A
2074/075 34 62 14 26 18 29
2075/076 30 47 33 52 12 3 18
2076/077 46 66 25 38 32 7 48
B.ED
2074/075 60 7 63 54 56 45 48
2075/076 65 13 73 55 57 52 54 45 6 48
2076/077 124 23 139 59 10 67 45 46 41 42
ENROLMENT OF 1 YEAR B.ED.:
Year Female EDJ Total
2074/075 10 9 28
2075/076 13 7 36
2076/077 6 2 19
ENROLMENT OF M.B.S./ MLA(SEMESTER).:
M.A.(Semester)
1t 2nd 3RD 4th
Femal | EDJ | TOTAL Female EDJ | Total Female EDJ | Total | Female EDJ Total
e
2074/075 8 - - - - -
2075/076 18 - - 5 0 7
2076/077 8 - 22 2 14 - - - 4 - 6




M.B.S. (Semester)
1 2nd 3RD 4th
Year Fema | EDJ TOTAL Female EDJ TOTAL | Female | EDJ | TO | Fema | EDJ | TOTAL
le TAL | le
2074/075 27 1 39 - - - - - - - - -
2075/076 37 3 49 27 1 35
2076/077 45 6 70 26 1 36 - - - 26 1 34
3.2 Pass Rate Trend Analysis of the Last Three Years (Program Wise /
Level Wise) Disaggregated by Female and Educationally
Disadvantaged Students are as Follows:
Pass out for BBS/BA/B.ED.
BBS
Year 1%t 2 3rd 4th
Female | EDJ | TOTAL | Female | EDJ | Total | Female | EDJ | Total | Female | EDJ | Total
First Batch of 4 yrs BBS
2074/075 21 4 27 19 2 29 19 28 49 2 63
2075/076 37 4 48 29 40 18 2 24 60 3 79
2076/077 | Exam not held due to Exam not held due Exam not held due to Exam is running
covid19 to covid19 covidl9
B.A
2074/075 16 4 25 - - 1 10 2 11
2075/076 14 2 16 12 2 20 5 1 7
2076/077 Exam not held due to | Exam not held due Exam not held due to
covidl9 to covid19 covidl9




B.ED

Female | EDJ Total
2074/075 18 | 1 |18 8 - |8 11 3 12 - - -
First Batch of 4 yrs BED
2075/076 2 3 30 3 31 11 - 11 17 1 18
2076/077 Exam not held due to | Exam not held due Exam not held due to | Exam is running
covidl9 to covid19 covid19
Pass out for 1Year B.ED.
Year Female EDJ Total
2074/075 - - 1
2075/076 4 3 11
2076/077 Exam not held due to covid19
| |
Pass out for M.A./ M.B.S. (Semester Program)
M,A
1t 2nd 3rd
Year Female | EDJ | TOTAL | Female EDJ | Total Female | EDJ Total
2075/076 3 - 3 - - -
2076/077 3 1 7 Exam not held due to 1t batch of Semester
covid19
M.B.S
Year 1%t 2nd 3rd
Female | EDJ | TOTAL | Female EDJ | Total Female | EDJ Total
2075/076 14 - 16 7 - 9
2076/077 8 1 10 Exam not held due to 15t batch of Semester
covidl9 12 ‘ 1 ‘ 18




3.3Graduate Trend Analysis of the Last Three Years (Program Wise/

Level Wise) Disaggregated by Female and Educationally
Disadvantaged Students.
Graduation List
Faculty 2017AD 2018AD 2019AD
Female EDJ Total Female EDJ Total Female EDJ Total
B.B.S. 51 4 66 43 4 60 53 4 78
B.Ed. 11 1 13 12 4 13 23 3 24
B.A. 6 3 14 9 2 10 8 1 11
Faculty 2017AD 2018AD 2019AD
Female EDJ Total | Female EDJ Total | Female EDJ Total
M.A. 8 2 12 10 1 18 6 2 13
M.B.S. - - 1 1 - 4 20 - 3]

3.4 Academic Programs:

This Campus has been running 6 academic programmes under affiliation to Tribhuvan
University. The programmes being run in the campus are:

A

Masters Degree in Management; (M.B.S.) 4 Semester Programme.
Masters Degree in Humanities; (M.A. Sociology) 4 Semester Programme.
Bachelors Degree in Management; (B.B.S.) 4 Years Annual Programme.
Bachelors Degree in Education (B.Ed. ) 4 Years Annual Programme.
Bachelors Degree in Education (B.Ed. ) 1 Year Annual Programme.
Bachelors Degree in Humanities (B.A. ) 4 Years Annual Programme.

Now, the Campus is eager to implement the programmes in unique way which will help for
sustainable development of society that may be role model. As RMC have been succeeding the
journey of bachelor and master's level with outstanding results, RMC would:-

1) Launch additional Masters Degree Programmes such as: M.Ed. and M.A. English.
i1) Launch technical programmes as: B.Sc. Ag, B.Sc., B.B.A., Nursing, B.P.H. and other

relevant programmes.




3.5 Educational Pedagogy:

The educational pedagogy being implemented here is mixed with modern and traditional
methodology. Eventhough we insist on student centered teaching methods, so the faculties of
campus are using updated methodologies and IT accessories with their lecturer including other
teaching-learning skills. Among them presentation, demonstration, interaction etc. are highly
encouraged. We believe in innovative teaching learning activities.

In the same way, Campus is trying to develop the academic, research and services programme /
activities as per the recommendation of subject wise experts. Implementation of Educational
Pedagogy is to.

e Develop co-curricular session plan and integrate with the existing curriculum of T.U.

e Train technical and non-technical human resources on the people focused teaching,
learning and practice module.

e Develop the institution that can perform the problem based learning in outstanding way.

e RMC has some plans for the sustainable development of the area and Campus altogether.

4. Physical Progress:

We plan to build different infrastructures according to our master plan. It would be built
handicap & student friendly. The detail of physical progress of Rammani Multiple Campus is
presented below.

4.1 Infrastructural Development

Rammani Multiple Campus owns 02-00-18 bigaha with land certificates and leased
ownership from shanti namuna school for 40 years is 01-10-00 bigaha in which there are five
blocks with 33 rooms for teaching learning activities, 5 rooms for different offices ( one for
campus chief, one for Assistant Campus chief, one for administration section, one for account
section and one for exam section). Eight cabins for faculty and department head. Four rooms
for library hall with counter section, main server room, reading zone, reference zone and e-
library zone. One for Seminar hall with the capacity of accommondating 39 persons, one room
for research management cell with accommondating 15 persons with 6 set computer, one room
for security guards, 62rest rooms for ( 28 male, 30 female and 4 for faculty member & staff )
students, one changing room for female students, one programme hall , one room for health desk
and one for canteen hall with two rooms. We have spacious area inside the campus compound

for football court, basketball court, volleyball court and other extra activities that are being
conducted.



4.2 Educational Aids and Equipments

Rammani Multiple campus has Thirty Eight computers ( Eight computers in learning centre
for the students in library, Six computers for research room, Twenty four computers for official
purpose), Eleven laptops with high speed internet, Eleven multimedia projectors, Six small
printers, Two colour printers, Two big photocopy machines, one generator with 20 KVA,
Twenty Two CCTV Camera, one attendance machine. Campus has Cemented basketball court
and Table Tennis Court. Campus has two water pipelines for drinking water as well as three RO
purified drinking water plant with normal, hot and cold water facility. Additional five water plant
with hot and normal facility. It has a well equipped health desk with one beds and one stretcher
to provide first aid and emergency treatment for concerned students and the adjoining neighbor.
It has been providing job oriented trainings by Employment cell to the students and job
placement facility for the needy students by Job Placement Cell.

4.3 Books/Journals/Reference Materials:
Rammani Multiple Campus has library hall with four rooms having one counter-section, one
reference zone, one reading zone ( internet free zone) and one server/ office room. The RMC

library has 18305 text and reference books, 70 research journals. Two text books are issued for
each students for 15 days time period at once.

4.4 Furniture

Rammani Multiple Campus has 351 & 357 set Desk and Bench for Students, 27 white boards
and podiums, 144 ceiling fans, 54 sets of official tables, 158 Chairs, 32 cupboards, 15 telephone
set, 5 set of sofa, 25 piece wooden tool, 7 piece plastic chairs and 33 book racks for library.

S.Financial Progress

5.1Analysis of Financial Resources / Income of the Last Three Year

Student's Fee

S.N. FISCAL YEAR Income from Student's Fees
1| 2074/075 36233170
2 | 2075/076 26497524
3 12076/077 20202454




Other Sources

S.N. FISCAL YEAR Income from Other Sources
2074/075 890867.26
2075/076 1772651.95
2076/077 1931694.52

UGC

S.N. FISCAL YEAR Income from UGC
2074/075 1436740
2075/076 1895400
2076/077 16357862.62

Other Government Bodies

S.N. FISCAL YEAR Income from Other Government Bodies
2074/075 842806
2075/076 1950000
2076/077 2479688

5.2 Expenditure Analysis of the last three years

Recurrent Expenses

S.N. FISCAL YEAR Recurrent Expenses
2074/075 9090403
2075/076 3964581.3
2076/077 3270062.5

Salary

S.N. FISCAL YEAR Salary
2074/075 26259171.54
2075/076 21391917.45
2076/077 25526405.06

Others

S.N. FISCAL YEAR Other
2074/075 1590354
2075/076 7070760
2076/077 3485034

Total
|S.N. | FISCAL YEAR Total




1 | 2074/075 36939928.54
2 12075/076 32427258.75
3 12076/077 32281501.56

5.3 Capital Expenditures

Major Infrastructure Development

S.N. FISCAL YEAR Major Infractructure Dev.
1 | 2074/075 0
2 | 2075/076 1975696.52
3 12076/077 4230269.65
Minor Infrastructure Development
S.N. FISCAL YEAR Minor Infracturecture Dev.
1 | 2074/075 1061365
2 | 2075/076 1386521
3 12076/077 724198.33
Equipment
S.N. FISCAL YEAR Equipment
1 | 2074/075 16300
2 | 2075/076 2125119
3 12076/077 2362210
Books
S.N. FISCAL YEAR Books
1 | 2074/075 249841
2 1 2075/076 460657
3 12076/077 465804
Total
S.n. FISCAL YEAR TOTAL
1 |2074/075 1327506
2 | 2075/076 5947993.52
3 12076/077 32281501.56

6. Social Progress:

6.1 Campus's Involvement in Social Activities:
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Rammani Multiple Campus has the trend of being involved in society. As a community based
campus, it has many responsibilities & duties to the community around the campus. It is well
known that the campus is established with the contribution of the dedicated people of the
societies. Rammani Multiple Campus has been taking part with various organization &
Institutions very actively & vice versa. This campus has become a part of marginalized to the
higher class people of the different communities. However, Due to covid 19 pandemic, Our
Campus couldn't conduct according to the previous plan nor it could plan anything for the
coming year. After this covid 19 Pandemic, Our Campus will be obviously planning for the
Social Activities.

6.2 Society's contributions for Campus:

The campus itself is the result of social contribution. Surrounding communities have has been
co-operating the campus with various ways including direct presence and providing numerous
forums to the campus or campus stakeholders. The events and activities being organized by
campus are mostly on the basis of social contributions. Campus uses them as the sponsors,
supporters, advertisers or donors; and completes the programs.

6.3 Plan for Campus's contribution to Society:
This Campus has achieved QAA Certificate from UGC. Concentrating on these, the major

programs campus already has completed and submitted the detailed strategic plan to UGC. By
following the same strategic plan and advices from the UGC, campus will contribute to the
society.

6.4 Plan for increased involvement of Society in the Campus:

On the way to performing activities, there will be many more involvements of social
stakeholders in the campus. For example: Campus will invite:

1. To get feedback of its quality.
2. To involve in major activities , events and programs organized by campus.
3. In extension activities of the campus.

7. Issues and Challenges:
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There are both types of challenges to the campus. Many challenges are from the private sectors'
campuses and institutions and some of the challenges are lack of awareness of the society.

7.1 Short Term

The private sector colleges have been applying different, unequal and situational methodologies
to enroll better background students in their institutions. On the other hand Rammani, a
community campus by its nature cannot apply unequal priorities to the students. There is
unhealthy competition between the private colleges hence RMC is the victim of it. Besides
these challenges, covid 19 is additional challenge which remains as a challenge and is effecting
the management of Educational and Financial field.

7.2 Long Term

As the RMC is public campus, it should admit all types of students. Being including their
quality, economic condition and so on. Furthermore, RMC is aware of international standard
quality production that helps its production (i.e. RMC/s student) of employ all over the world.
Though we are trying to increase enrollment and pass percentage and reducing the dropout
students, it is tough for the campus to reduce it as we wish.

In the state of having the QAA Certificate, we have a plan of collecting the information
regarding the needs of the society, Local government, Provincial government and the national
policy more over the need of the market and making necessary subjects to study, Thus in future
we are planning to change this campus as self-governed and develop it as a Deemed University.
Even though, we have such plan to develop campus as a Deemed University, we do not have
enough land and physical infrastructures for the extension of new academic programmes.

7.3Mitigation Measures Taken to Address the Issues and Meet the Challenges:

Campus has started to implement its action-plan being based on QAA that were predefined by
the institution. The programs are regulated more efficiently on the based of maintaing and
delivering quality education to standardized QAA as well as overall development of the
institution in order to achieve the above mentioned goals.

However, The campus has completed Q.A.A Cycle and Campus awarded by Q.A.A Certificate
in Jestha 12, 2076. After receiving QAA Certificate, Our responsibilities is increased while
maintaing the previous quality of education and standard of the campus. It's the challenge for
renewing the QAA Certificate after four years..

7.4 Plan for Addressing the Issues and Challenges:
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Campus will meet another objective of higher number of students enrollment after the
achievement of QAA. We'll use the extra potentialities and methodologies in teaching / learning
method in order to train and develop the academic programs with full exposure in the
implementation level. Implementation of information technology, research, development of extra
curriculum, trainings on career development etc will be the priority of the institution.

8. Annual Work Plan and Budget of the Current Fiscal Year:

Though the points were mentioned in the strategic plan (2016-2020) A.D. due to the pandemic of
covid-19 in the world in the fiscal year 2076/077 only some points could be addressed. We will
try to address the remaining points in the coming year. Projected Annual work plan and budget
of the Current fiscal year (as per the Strategic Plan) is in the given below table's column as
indicated 2076/077 B.S.(2019 A.D.).

ACCREDITATION GRANT PERFORMANCE (BUDGET/ ACTION PLAN):

S.N. | Activities Unit/Qty. Fiscal Year Remarks
2019/2020

1 Books Purchasing 300,000

2 Journal Purchasing 50,000 Research

3 Software Consumable 150,000.00

4 Laptop Scheme for Campus Staffs 40 300,000.00

5 Computers for Lab management 500,000.00

6 Development of Edu. Materials 75000 Faculty of
Education

7 Development of Lab & Equipment 500,000.00

8 Presentation Equipment 16 500,000.00 | Faculty of Nep &

Eng..

9 Academic Tour for Teachers 2 300,000.00

10 Observation Tour for CMC body 2 100,000.00

11 Field Study Trips for Students master & 242=4 300,000.00 | MBS/MA & Other

other
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12 Scholarship - 300,000.00
13 Professional Trainings for Students 6 280,000.00 Employee Cell
14 Research training and orientations for - 135,500.00 Research
Students
15 Research trainings for teachers - 200,000.00 Research
16 Mini Research Scheme for Teachers 2 120,000.00 Research
17 Social Research Conduction include 1.545 150,000.00 Research
Student & Teacher
18 Seminar Conduction 2 230,000.00 Research
19 Paper Presentation in Conference 50,000.00 Research
20 Cooperation with National / 50,000.00
International Higher Education
Institutions (Exchange Prog.)
21 Publication of Research Works 3 155,000.00 Research
22 Publication of Students' & Teachers' 2 150,000.00 | Information Cell
Creations
23 EMIS Strengthening, Operation and -- 50,000.00 EMIS
Publication
24 Students' Job Counseling and Placement -- 100,000.00 EMC
Cell Unit's (HRD)s Expenditure
25 Orientation programs & bridge course 2 100,000.00 | Edu./Mgmt/Hu.
programs for students Faculty
26 Research Management Cell operation & 2 Years 100,000.00 Research &
up-gradation Budget Mgmt Faculty
27 Visiting Professor Allowance -- 50,000.00
28 Establishment & Operation of Health - 100,000.00 Health Desk
Centre
29 Conduction of Workshops - 50,000.00 Research
30 QAA Cost 1 Year 300,000.00
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31 Tracer Study Cost -- 50,000.00
32 Extension Activities 2 100,000.00 Extension
Committee
33 Social Activities Conduction (Blood 2 50,000.00
donation, sanitation etc.)
34 Development and Implementation of 1 100000
Additional Focused Academic Programs
(Electives)
35 Conduction of All-round Personality 2 50,000.00 | Extra Curricular
Development Activities for Students Activities
36 Conduction of Health Camp 2 100,000.00 Extension
Committee &
Health Desk
37 Conduction of Extra Classes for Students 2 100,000.00 | Edu./Mgmt/Hu.
Faculties
38 Conduction of Project works for -- 100,000.00
Students
39 Professional Training for Non-Teaching 2 90,000.00
Staff
40 Professional Training for Teachers -- 50,000.00 Research
41 Further Study Aid for Teachers 4 Nos. 600,000.00
42 Management & Repair of Campus -- 500,000.00
Surrounding (Playground & Compound
Area)
43 Implementation of CCTV Observation -- 600,000.00
System
44 Attendance Machine 1 50,000.00
45 Implementation of Intercom System -- 150,000.00
46 Especial Grants for Outstanding & -- 50,000.00

Competitive Students who Win the
Competition in or above District Level
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47 Publication of Campus Prospectus 2 100,000.00 | Information Cell
48 Uniforms for Campus Staffs -- 800,000.00
49 Store-room management 1 100,000.00
50 Desktop computer for Departments 4 120,000.00
51 Laptops for Administrative Tasks 4 100,000.00
52 Printers 2 50,000.00
53 Radio Program 2 1,00,000
54 Stabilizer 4,00,000
TOTAL SUM 10205500.00
S.No Particular Percent
2019/020
1| UGC 90 91,84,950
2 | Self (Campus ) 10 10,20,550
Total 1,02,05,500
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=y AT TEHE! [T
freliaT oY, Tl
3T 0% /009
T HETTHIAEE THE W@aA AGIEwH Fada

e

grﬁﬁ%ﬁmaw?ﬁmma@@w,mmox,mﬁﬁ, 3 FER 099 H
WWW(WR%WWWWW/WW,W
WW,MWTWWWHWWWWWWﬁ|

mmzmmﬁmmﬁammﬁwwmﬁa
WWWW@WWW?O%W%&?WWHW@
Wzm%%amwmwmmmrﬁuméw
TEB)
zﬁhﬁﬁuwmﬁmﬁawwmﬁﬁalwww
wrﬁmﬁrﬁ?ﬁﬂﬁa@mﬁwwmmmﬁwmﬁmﬁmﬁm
Gl

A H! ATER

WWWMWWWWWW@NﬁWWW
Wﬁqﬁﬁ“ﬁﬂﬁwﬁ%ﬁmmmmﬁﬁ”aﬁ@m
mmnﬁ@anmmmwwm“amwmam
aF PR PR weaaa wwrgreed (The Handbook of the Code of Ethics for
Professional Accountants) THITH &TH HEATHT FTH g T v | EATvSe®
WWWWW@W@!WWWWWWW '
AT &I T R @ favae g o

o feir PrerRurET AETREUAT JEEEE T
(w)mmmwﬁmawmwammmﬁl _

Butwal -09, Manakamana Path, Milanchowk
+977-71-551063 | +977-9851265602
Email: ca.rbhattarai@gmail.com



(@) BT AGTTIETOTHT YT SRS ATURHT BT AT, Feare! feqra frara U9 aHitTH
SrpgT afEusr g |

(A7) FATFTGH TTF T TP dgdl wqra fwarg ¥ faxirg faawoes aar #ar 99 T 93 &
qoy feama fpara €T Qe FHtaw faei faawer qar WE g |

(%) GETHT 99 Y @kE TRUS feR FEiaHT (TR W8,5R,¥59.85) FTEEE Tl 93U |

(@ A gfaaeaaT qEtad gt argdrd, AT9 faager, AIRT A fedrd, @iiied e
qUal qigdd faarw, e g4 fqaRe T go adiaes deard q@H Fare fedrE, g6
T, ST T @I 3o&d Bl g | ’

(=) FTH AETIRER WHAHT GATH G QA a7 FY gfafafy a1 &Y FEE
qefad FA fauiRa & B RPN a1 FEATHT FEC (EATHAT TET AT G BT
AT T TRICEHT ZTHT ATTRTAT AT |

@ T TgAl IS faim frEweer R0 i wETEERal e fefr voEr
fafqar gwTd WU e avel oW =g fgEwue Aard feeor W& Tl
e GT ®IAT ©ied o@T fHgreadl AT qaR U@ ETHE dnE g
|

M qZad
fafa: 099,02 /9%
gfe: 201229CA01240V1hPu

fafer: . wgwrg que vHifeTed

e [HS el
z~ faxu W‘?f/it\ﬁ

N

< PN
(‘""',147_2;.//,
N



oA SgHEl R
faeiET AR 0%, ®Uwel

AEIEET FEafrad fevies
Q. FFIES frqad faed faeregere | U U HEEAr g T dedel 9T |

. FMUGH WAF T SA@HA dh AT, J09LI99 AT SFAT AR T ¥,0%,99,%%%09% (AT
) WUHHT @9 d% qddudl, A7 G @9 ¥ gTHHdl gHG ®.3,%R %% 3RO F
TET ®E0,0%,33RI4S TG WIH TIFAT | 088 AW HAAYFH SFAT Fl=d g9 &
4,09,90,08915% 3fEwg |

3 FER 99/9% FEN T ALA. 0909 H SEAT ATRMI F.93,935%¥19Y (AFEH THA)
GUHMAT @9 % doEwdl, ¥ GO @9 ®.55 59,390 FH T ®.9%,59¥9519%
AT TRl qTEAT |

¥, URQd FERH @ETE % ®.9¥3%001 T 9493 FE d® ®.9,39,300100 FrAAq faeaor
T 1T |

X, Td IEEAT R @9 €9eER ¥ediks TR fer wwfa afw wuer g

% 088 UMM HYWd G¥HF 9% qu7 T9E Heed HAWYE dh  ®.9,3%,54,304%R U
gl SEHES ®.95%¥,5clMs H HET @@mT WaH wEdl | A& 99,93 FET dE A%
TN AT HISEIT €G3 &G WA Ul |

©, HYEHT FE e qAT FEATOERH] UCHTHEHT ARG TATSS LT R
,39,%0%03% T FA@HT ®.3,3993cI¥Y G WU AT |

5.  gWE @ig q91 AT 99d SRl TRl ARTH F HENTDS) T Al T ANH FT aThaen
T T |




THATT TEHE T
faeiamT-4, TI=a

AT

009 IvTE 39 faxim Refaer faawor
fr. . T 99/9R #1 ofeaa fada Rt faemor

a9 9% %

T Ay w.

oot dur qrae
wfad a=d /(=)

I3 AT ATFa  (eTs)
AT HT
el fe are feama

SEAT
T TEHT
gfa g1 SrESr
feay gvgfa
HENEZ]

g Pt gwafa

| FH
Tt @ar grgAue fedma
o7 ATE#l aTEe  (WETIH)
0T g9 SF e

STHAT
ESE

35,609,822.02

31,743,178.52

10,794,097 14 6,279,175.73
46,403,919.16 38,022,354.25
- 3,715,543.50
505,015.00 505,015.00
7,565,755.34 6,154,208.18
8,070,770.34 10,374,766.68
54,474,689.50 48,397,120.93

38,412,453.63

32,471,605.31

2,687,858.00 1,841,633.66
35,724,595.63 30,629,971.65
413,348.00 614,348.00
3,715,543.50 3,715,543.50
14,621,202.37 13,437,257.78

18,750,093.87

17,767,149.28

54,474,689.50

48,397,120.93

fafg . 098,09 /9%
o HJE ey

s

FHIT FHT TR
wEr e Y TE

A ygdlee aMATE qHA HTOEA |




THANT TEHET T
faeiamr-4, ®q=ear
J0WEo¥09 g 000 T FEE AT faETr
fr. f1 T 99/9% & dfeda o e

79 99 ® Tq a9 %
ATRTAT
o q91 TSR AR 46,275,269.62 39,313,806.50
q T ATETHT 2,070,324.26 1,893,120.15
ST 48,345,593.88 41,206,926.65
g4
T ATEA) @F 8,323,814 .50 13,035,339.88
FAN @7 32,818,999.96 28,092,706.45
HEETCIRCET 2,687,858.01 1,841,633.66
AT 43,830,672.47 42,969,679.99
T S @ T () 4,514,921.41 (1,762,753.34)
T FUgEHS "fEq F9d 6,279,175.73 8,041,929.07
Fo qisaq 9 (FYA) ATHSATTHT HIRBT 10,794,097.14 6,279,175.73

fafg . 099/0%/9¥%
WM . WY HAed

q9 yFgdEe awerds A @ E |

IHIT FAT TR ‘!’Wﬁ%ﬁ?ﬁ g FAR fudrd

=

aEr At Y THE FEAEF AAG




TRATT FEHE! T

freiaaT-4, FI=El

ITF. VRIS PN TG FATEH (FaT

B fr T 99/9% @1 Uhbad e TaTE faa|

79 9¥ T

Tq a9 &

F. O TaEEee e J4re

e FEANT AT
AT () @
THT §WR @

atfres femmer &4
qregu feaTe
FuTe AtaEE e i

Y wfatataEe TE - T4w
fe grfa @lg

A fatatrEe e i

- fafg wigfafieae TR Y4E
Wﬁww

fafag Tfafafreme TR TR

e #, @ T
TH AA@ TS AT 9% HE™

T AAE TE a9 9% Hisew

fafa . R099/0%/9%
o . FFE S

7al o
218
IHY FAT S THTE TRTSTEA!
ar At I T

48,345,593.88
(40,654,851.46)

41,206,926.65
(38,243,049.03)

(487,963.00) (2,884,997.30)
(2,303,996.34) 1,544,428.93
201,000.00 (30,500.00)
5,099,783.08 1,592,809.25
(7,782,481.98) (5,947,993.52)
(7,782,481.98) (5,947,993.52)
3,866,643.49 58,800.00
3,866,643.49 58,800.00
1,183,944.59 (4,296,384.27)

13,437,257.78

17,733,642.05

14,621,202.37

13,437,257.78

qY AFgdER AEe@E A AT g |

S >

A D |




THANT TEE! |
faeiaT-4, <l
008 e 3 faeh feafrar fraeor
B fq. a®

AL g T (%) ™ T @)

T qar e
AEiUsEEZR]
i s=a/ ((gH)

~

I3 dAMH drEa  (AETIS)
AETTHIT
b fer At fewm

ST

FA T
qeqfa qar St
few gwafa

L CT

e fer wfa

g w

Fedl qur WS e
Jo5T i AR (WETIH)
TE qAT S Weard

SHAT
o SHAT

fafy © R099/0% /9%
oM . R SR

Q}k
& #%W;
I FAR AT FEIEKE]

Er AEd A T

35,609,822.02
10,170,061.89

31,743,178.52
4,167,722.32

45,779,883.91

35,910,900.84

- 3,715,543.50
505,015.00 505,015.00
7,5653,793.84 6,154,208.18
8,058,808.84 10,374,766.68
53,838,692.75 46,285,667.52

38,412,453.63
2,687,858.00

32,471,605.31
1,841,633.66

35,724,595.63

30,629,971.65

413,348.00
3,715,543.50
13,985,205.62

614,348.00
3,715,543.50
11,325,804.37

18,114,097.12

15,655,695.87

53,838,692.75

46,285,667.52

qF FFgET aEeraE e ST g |




THART TEHE R

faeiamT-4, ®a=er
J0Wgl0¥|09 Mg 0990 MY TEH IF faEwor
fr. fa. T®
IR 9 T¥ (%) ™oAY (®)
ATRTA
FF qUT G AR 9 39,040,004.62 30,342,924.00
qq AT 1,931,694.52 1,772,651.95
ST 40,971,699.14 32,115,575.95
g
FAITIA(EETT) @ % 6,755,096.50 11,035,341.30
FHA GH & 25,526,405.06 21,391,917.45
FEFed @4 2,687,858.01 1,841,633.66
T 34,969,359.57 34,268,892.41
W a¥e @ 99 () 6,002,339.57 (2,153,316.46)
T INEEHH whad TEd 4,167,722.32 6,321,038.78
T afsuq F90 (RF) qAMAHT qIRE 10,170,061.89 4,167,722.32
faf : R098/08 /9% 9 dggAET ATEAaE A T g |
WM . AN A
o}
et s .
IHI FAR AT LRGN g9 FAR fuara
o St A T FAEF TAH




THATNT TEHE! R

R4, el

ALF.FT 09K B TE FAEH (a0

fr. fo. %

79 99 (%)

™I ®)

F. GO TaEeee e J4e

o qEd

TR

AT (F=e) @

40,971,699.14
(32,060,885.56)

32,115,575.95
(29,542,261.45)

T g9 @9 (220,616.00) (2,884,997.30)
e feqmerar | (2,315,957.84) 1,544,428.93
aragee feamerar FH 201,000.00 (30,500.00)
FuTe RtatEe e i 6,575,239.74 1,202,246.13

g e afafafrEe TE 94w
fox gvafa @de
99/93 FEM Th SFEHT

(7,782,481.98)

(5,947,993.52)
(1,720,890.29)

AT RifafEe e T (7,782,481.98) (7,668,883.81)
7. fafaa wfafafree TR TEE

NEIUEECZAL IR 3,866,643.49 58,800.00

fafe wifafrare TR Tif 3,866,643.49 58,800.00

e $8 T T 2,659,401.25 (6,407,837.68)

Tq WEE T a9l 9% HieE 11,325,804.37 17,733,642.05

T AAE TE qOT I Hrewd 13,985,205.62 11,325,804.37

fufir . R0v8/0%/9¥ Ty oFgER AEeaE A HTOET |

WM . W EEed

@ .
IAL FAR AN % ga FAR fodre

AR




THART T FTH

faeiaar-K, ®I=er

AT.F. 0%
et I 9
79 9% (%) T Y (%)
SECIR 8,800.00 8,800.00
graafd & 3,311,600.00 3,160,500.00
TR FEAN AT 3,226,632.02 3,226,632.02
RS TR AN 29,062,790.00 25,347,246.50
ST 35,609,822.02 31,743,178.52

aﬁ(ﬁﬁm’ o
E’ﬁ'@T;ﬁRmﬁ WEWJW?‘W 17 FA farare
L EATEE A

ST At A TE




AANT TEHE T

P-4, ®T=el
ALF.F 06KV

HO AT WYL FTC R

79 9% (%) T 99 (%)
% WO - -
q I - -
m]’ - -
A qMIc AT R T 3

79 99 (%) T aY (%)
A@IAET e 30,000.00 25,000.00
qEFE gE (FaE T 1,177,650.00 1,041,650.00
qEFA gE () 692,500.00 481,500.00
JUEHE FW 5,284,398.58 4,220,927.88
e T T e = 379,100.00
femaa it fedifre 362,341.00 -
g fam oo - 6,030.30
afm FFadl 6,904.25 -
AT 7,553,793.83 6,154,208.18

N ' —
o < 4Q

JH FAR e JETT IRISTAT

| FfaEd




LR ¥
fait / sraerE SreT TEHH

LA AT AT ST g ¥ aiw FATAS T peis ai frardt wew
9 FTYE HET 2,899,748.15 £ . 2,899,748.15 5% 144,987 41 2,754,760.74
3 I WA 1,270,383.10 = - 1,270,383.10 5% 63,519.15 1,206,863.94
3 @9 RN 197,571.00 s £ 197,571.00 = 197,571.00
¥ wErer 892,823.80 - 5 892,823.80 5% 4464119 848,182.61
¥ = fwfor 4,807,616.48 724,198.33 = 5531,81481 5% 240,380.82 5,291,433.99
& JEH 1,053,409.39 465,804.00 - 151921339  25% 263,352.35 1,255,861.04
o GHER 981,281.53 3 - 981,281.53 25% 245,320.38 735,961.15
& FYL ATEANT 2,001,678.63 495,000.00 2 2,496,67863 25% 500,419.66 1,996,258.97

¢ efawm - - i 5 25% : 2
q0 w@r 77,825.08 L = 7782508 25% 19,456.27 58,368.81
99 AT g a9 277,105.88 < = 277,105.88  20% 55,421.18 221,684.71

93 W Heed “ 4 4 25% s -
93 WX T @ 47,139.42 78,000.00 125139.42  25% 11,784.85 113,354.56
¥ FAET 42,220.05 3 = 4222005 25% 10,555.01 31,665.03
¥ ¥ FS WA 2,472,253.01 s 3 247225301 5% 123,612.65 2,348,640.36
9% HEWEFT ®IE 68,590.01 . - 68,590.01 5% 3,429.50 65,160.51
99 wRTER TefA 68,255.22 5 - 68,255.22  25% 17,063.81 51,191.42
9 ¥ qHE 1,038.95 - & 1,03895 25% 259.74 779.21
9% T wifafrs 99w 11,351,783.06 - & 11,351,783.06 5% 567,589.15 10,784,193.91
R0 T ATHA 23,660.24 180,000.00 = 20366024 25% 5915.06 197,745.18
2y wETTeTEr fawir 699,013.43 . $ 699,013.43 15% 104,852.01 594,161.42
R AERT 2 3,199.61 19,000.00 - 2219961 25% 799.90 21,399.71
3 e ME 26,087.70 - - 26,087.70 25% 6,521.92 19,565.77
¥ YN TR 38,451.27 539,010.00 - 57746127 25% 9,612.82 567,848.45
Y H™Te fgwew 48731.27 2 - 4873127 25% 12,182.82 36,548.45
% uE Fed Wi 18,849.38 515,000.00 - 533,849.38 25% 471234 529,137.03
e fafafesdh wma 422,796.00 495,000.00 - 917,796.00 25% 105,699.00 812,097.00
R @MU faew 486,689.00 - - 486,689.00 15% 73,003.35 413,685.65
R} B TF g AR A 84,771.00 2,349,415.77 - 2,434,186.77 15% 12,715.65 2,421,471.12
30 TwHL 267,000.00 = e 267,000.00 15% 40,050.00 226,950.00
N U FEEH AF qHE = 1,880,853.88 - 1,880,853.88 5% - 1,880,853.88
R I E fr - 41,200.00 2 41200.00 25% - 41,200.00
T 30,629,971.65 7,782,481.98 < 38,412,453.63 2,687,858.00 35,724,595.63

I FAR wET
st

1IN




THART SEHE FH

faeiaHT-4, FT=el
ATA.H ORIV

Te qu TS feaw T %
fearr am ¥ () ™ T (&)
of e T 413,348.00 614,348.00
ST 413,348.00 614,348.00
TR Ao i dww T &
feeror g T¥ (%) ™ T &)
T HieeTd 27.00 9,099.50
& Hiwad

e F& fafreg whmmd 30009 172,606.97 102,028.97
TALIF Fead =edl IR&¥09 1,564,293.84 380,626.61
Far & whmm 7,398.94 7,225.09
o I gead 89,740.52 85,873.89
Foer FEtE 3 9% gah (graf) 1,460,500.00 1,460,500.00
o FEME 3. dF 0¥y 956,576.87 522,887.47
o FEtE 3. IF Fa 1,700,000.00 1,700,000.00
A AR d% gt 650,000.00 650,000.00
HEe aETEE 4% 094X 308,378.03 268,749.41
™ ww fa §%F 30030598300000% 127,536.88 1,376,352.00
o ww fr & 300305433000009 2,374,997.40 123,028.45
w7 ww fa §F 030%§800000% 6,024.92 105,956.29
™ wH ff d@F 0308%900000% 109,037.16 5,940.17
e SWETHIRE a6 20,776.94 87,220.69
frae SwerTwWiTe &% FEi 4,084,398.58 3,720,927.88
wAaredl ufgEm Wl 4R¥0Y¥ 129,538.37 186,043.18
AeTedl ofgAr 4R¥03 223,373.20 532,444.77
T 13,985,205.62 11,325,804.37

[ A

Y s %
T & /




AT TEHET [T

faeiamr-4, ®T=el
06%|0¥109 Mg 0VVYOI| TH THEH AR FET
fr. fq. aw
TR LA O
™ ¥ () Ta 9% (%)
TF AT
T ed 9,338,500.00 7,061,500.00
I 7,607,530.00 14,185,600.00
qle o 1,480,935.00 3,429,055.00
ffa. darges 270,900.00 583,300.00
WAL o 299,000.00 228,000.00
TEAT Yo 298,000.00 58,100.00
fafag goa 848,824.00 902,702.00
A ok 58,765.00 49,267.00
ST 20,202,454.00 26,497,524.00
foryafaaeg sgEm s
freafommera  oE™ AW 16,357,862.62 1,895,400.00
ag frem
79T F. Y4 FIHRAE 2,460,017.00 1,500,000.00
GEISEISERECICES] 19,671.00 450,000.00
ST 18,837,550.62 3,845,400.00
By
g/ e s 223,200.00 309,600.00
EACAICE] 71,178.00 109,380.00
avarg  freror/ sraETie dTfeH 107,250.00 299,300.00
forsrae 101,800.00 17,950.00
& 941,170.07 877,571.95
fe o 61,200.00 31,950.00
FTeed 20,000.00 50,400.00
Heedde WA oh 75,000.00
EANI S 56,000.00
E] 274,896.45 76,500.00
SFT 1,931,694.52 1,772,651.95
40,971,699.14 32,115,575.95

F TEAT




AR SEHET ®H

foreiarmT-4, ®T=e
06gi0¥|09 g 0090 T TR & frE
fr. fq. a®

EEEIE SR G I &

o a¥ (%) T (%)
o @d 13,646,387.00 10,967,008.00
Bl 885,500.00 799,820.00
T @ 1,117,722.00 905,100.00
Epiiieicd 6,805,636.98 6,442,599.57
FEAFT 97 1,005,559.40 753,928.00
g ME 493,193.98 260,000.00
ITETH 1,063,470.70 831,554.88
faar e 508,935.00 431,907.00
SET 25,526,405.06 21,391,917.45
FEE (@9 g=wa fEr g *

w a¥ (%) T a¥ (®)
e o s 217,270.00 425,471.00
qfe /g, afvE @ 1,677,169.00 2,950,131.00
qEAR T I 227,573.00 242,545.00
[EEIEE] 117,650.00 76,941.00
gragta faa 743,900.00 243,600.00
ETTHET §eF 09I 45,250.00 25,000.00
gt o fden @w . 15,000.00
i 9T 220,616.00 2,884,997.30
HARA T FEAE 129,970.00 28,505.00
fogm wEge 135,257.00 137,975.00
A WEY 16,833.00 34,485.00
foreror sremg Hoges Ao @= 61,890.00 548,395.00
Eon] 59,639.50 79,842.00
#mr qar #R 10,290.00 11,840.00
gfafq wea 134,626.00 199,577.00
aifds wEdmT 110,000.00 10,000.00
e @" - 9,600.00
RELiEE] 24,500.00 30,600.00
Elursalezicivy 125,950.00 33,865.00
EECIFLIE L L 13,560.00 139,080.00
qEA A 171,760.00
qERE @ 33,170.00 66,962.00
feramdt T 165,000.00 68,030.00
Epe it 25,000.00 42,000.00
T AfiaeEd @d 129,170.00 219,559.00
gEIH @F 263,088.00 219,360.00
LY @ 369,860.00 1,213,251.00
9l e - 441,000.00
fe a¢ afm : 263,200.00
T ACH @ 106,000.00 106,000.00
g9 W @F 731,000.00 75,400.00
At &= 16,000.00 -
FAHYE TN @F 68,600.00
Ex Lt 43,807.00 21,370.00
AT F HEEA 335,503.00
gREE @F 396,955.00
ST 6,755,096.50 11,035,341.30

I G
o S

)

FAACE AAE




THANT T AT

faeiaaT-K, ®r<ar
000 ImE N TR faxim ferfaer faEeor
99/9% FET ThHa
ERkkll a9 99 (%) T 9 (%)

T qar qRe

gfaa = d /(=) 624,035.25 2,111,453.41
ST 624,035.25 2,111,453.41

TR T AT femre R 11,961.50
ST 11,961.50
FA T 635,996.75 2,111,453.41
qEq qAr ST

ferx gwfa

T F
ge fex gwfa
| qFT

Tedh qur e fedre

TR g g% deard ¥ 635,996.75 2,111,453 .41
ST 635,996.75 2,111,453.41
FA TET 635,996.75 2,111,453.41
fafe . Row8/0%/9% q9 FqgEeT aradraHE At ST g |

WM . JEY T

Al ; ( 7¢ z
v A



THANT TEHE AT

foaeimT-4, T=e
J0U§lo¥|0q 3G 000 TA FEH AT frawor
99/93 FET TR
CRK 79 ¥ (%) T Y (3.)
HATRTAT
FF T G AT ¥ 7,235,265.00 8,970,882.50
q AR 138,629.74 120,468.20
ST 7,373,894.74 9,091,350.70
gd
FEATIA(EE) @ 1,568,718.00 1,999,998.58
FHETG g9 3 7,292,594.90 6,700,789.00
GRETCIRCE]

T 8,861,312.90 8,700,787.58
W e g 90 (*) (1,487,418.16) 390,563.12
Tq FEEEHE §fad T 2,111,453.41 1,720,890.29

624,035.25 2,111,453.41

T Afeuq q90 (RIA) AWATTHT WIS

fafr . 098,02 ,/9%
WM . FRIE AT

qY ggAET AAE A HT BT |



JAHANT TELET I

faeiaHT-4, Ta=er
AP 0K F TE TATE
99/9R FET dTHEH
79 99 (%) T Ay (%)
F. GuEE AaEEEe TE TE9w
qeF TEAN AT 7,373,894.74 9,091,350.70
AT @ (8,593,965.90) (8,395,424.50)
AHq g9 @9 (267,347.00) (305,363.08)
e fearemr afg 11,961.50 :
g fafafree ey (1,475,456.66) 390,563.12
g O fafafree R Y4
flor grofa @de
T wfafafere e Wil 3
7. fafqg wfafafee T ga@
YT T
fafar wifafafee T wite . .
S 8@ T T (1,475,456.66) 390,563.12
Td AT H TE qAT qH Heard 2,111,453.41 1,720,890.29
I9 dNA.F TIE qUr S AeEd 635,996.75 2,111,453.41

fafa : R089/0%/9¥ T AFgEleE AHAAHE AAH AT EA |

WM . WY HEed




AT FEHE! FEH

faeiT-K, ®q=er
AT, R0K|8
W 9T A I 9
79 a9 (%) TT dY (%)
& = +
Cr e
AT
T AMCT qEAT AT I R
a9 99 (%) ™ aY (7))
AGIAET o R
TEFET TR 7,100.00
JIRE B ,
i Y Hg 4,861.50
ST 11,961.50

@“9‘
y)(
e'fm FAR sn#r s




AT TEHET FH

faeiar-K, ®qwer
AT, ROWRILY

TE q9r % Hiwaw AT ¥

79 9 (|) ™oAY (5)
TE Hieed
THATEd ofwr d% 4% 09 45,311.72 1,084,150.20
THaTEE ufeEm S@ 43¥oR 590,685.03 1,027,303.21
ST 635,996.75 2,111,453.41

@ﬂﬁv'
JHY FAR QMRS
CC e




THHANT TEHET [
faeiamr-», TI=E
0E|10¥10q Mg 0990 TA TEH A e

AT AL %
7| 1 (%) T Y (®)
e AR
LRI 1,669,175.00 2,294,250.00
LlEESR 4,125,685.00 4,778,745.00
e oF 848,700.00 1,016,000.00
WegeH o 126,900.00 299,532.50
KiSEZERERIEE 8,200.00 7,800.00
fafae goa 228,410.00 225,275.00
AT Yo 228,195.00 349,280.00
SET 7,235,265.00 8,970,882.50
s ey et e 60,800.00 70,200.00
&% 76,929.74 48,918.20
ER) 900.00 1,350.00
T T 7,373,894.74 9,091,350.70

I FAR TR YHE WIS S g4 FHAR fgdre

e afEd | T T FriaEE TR




THART SEHET AT

faeiam-4, TT=er
A9, R0W%|V9

qqq WA qqT I ERGELIE
CEEREL Ig 99 (%) Tq a9 (].)
GEED 3,682,084.00 3,315,144.00
ST 265,900.00 258,600.00
st @ 302,870.50 284,484.00
g aifeafies 2,660,046.00 2,418,113.00
TS g9 94,328.40 76,404.00
e TE A 164,300.00 259,375.00
forT Hame 123,066.00 88,669.00
g2 7,292,594.90 6,700,789.00
AT (=) @b faaar AT ©

a9 99 (3. @ v (7.)
e ymor s 7,671.00 2,600.00
e/ 3ar 518,560.00 855,491.50
AEAR qaT guTS 16,935.00 12,425.00
fersra 5,500.00 6,000.00
gragfa faaar 131,300.00 163,200.00
qHT WX 267,347.00 305,363.08
e 2,000.00 6,000.00
frga wege 17,225.00 40,015.00
G B 2,777.00 6,706.00
fareror spamg Hiagers - 26,500.00
R : 372,686.00 454,700.00
g qur &} 105,468.00 103,301.00
TANTIET G 25,024.00 10,742.00
afafr wesre . 3,325.00
sfafes Prarearg = 3,600.00
a7 gq 25.00 30.00
Fee 16,200.00 =
Ffieplcas @@= 55,000.00 -
g9 WIET @9 25,000.00 .
ST 1,568,718.00 1,999,998.58

@uw s (¢
JHL FAR CTET THIE RISl
e S T IHE




THANT TEHE! R
foeia T TRRaTerer oY%, ®Uwal
AT.T.30E199 P J@HT gHeaa Hlfdee
FITA e

W%&WMWWWI&TWWWW&W(
HAEET GO AT ﬁri%rqer, frug, foy wafqog, oo QEANOTE) YEE W daTHAd
qESE P FAC ATHEAE  RFIHE TIHT HEATATH] wH g | =9 ufa Rarenr

Qﬁwwﬁrmmwﬁasw 99 T 93 # (fgem, furem, =rEwamed) seagd gHA HETEA
TRl |

qGT gEERT g

Hord Pl FeEoEs AU SR SHER ARRT SRETIUITEHT ATET U daT TRUE g |
AGIEHT AT

i faaooree Ufdefae STTael STETEET (Accural basis) AT TR TRU& g | faxEg foeeor qamw

TRl FE AATE @M HFEE TUE g | freEfaEee gqem oEw T oo fAemere
WWWWWTWWWWWWH@Wﬁ

Hifr foreuar g

Ay =T ot
T Gu@d qHfaes UEEe s @d qgEEd T T SATdie q@radent T T g |

fert wwaia
R geOfdels qXel WG ATETCHT Sl @fed Hod GG of@gdd U F |

ATAE AT
WWWMWWWWWW&WW
WWWWWW%WWW‘&F@ TR T A A AEEHA T
AAIE AT HAH TR G |

g9 T
frerd aar FEAEEH qud T qO GEHUEE RS d=es  afaide e difer

TRV SRR TRCH Y A @EH FHAT ATIIRAGIAR AT TR G |

qrfetas &%
Rrerd a1 FUSERSE THAd A U7 A arive gRem @ T uiierfid w0 Fd

T afger T ARCH G |

TR T db AR
¥# e 5% @oire JuIH g9 wWH T e ARSI 98 d@uedl MET wd Wa g |

Al AT F=a®
TR AdE gemed faftaw awitww i wd Tes ®wew geas affde afEfaen
qEErE qUiEeaAT ga (A guEtAfa wew o i wE e afew g o




UDIN Document

3 TS DabI3ccons] el
THE INSTITUTE OF CHARTERED ACCOUNTANTS OF NEPAL

{Established under the Nepal Chartered Accountants Act, 1997)

Fiscal Year: 2076/77

Date / Time: 2020-12-29 10:23:48

UDIN Number: 201229CA01240VIhPu

Member Name: RAJMANI BHATTARAI Date of Signing Document: 2020-12-29

Document Type: Audit

Audit Type: Statutory Audit

Office Type: Others

Office Name: Rammani Multiple Campus

Type of Audit Opinion: Unqualified Opinion

Financial figures

S.N. Heading Amount
1 Total Asset/Liabilities NRs.54474689.50
2 Turnover NRs.46275269.62

Status: Active Document

Document Description:

UDIN System has been developed by ICAN to facilate its members for verification and certification of the documents and for
securing document for authenticity...







